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Abstract: In a world characterized by rapid technological advancements and dynamic 

socio-economic landscapes, the traditional emphasis on academic knowledge is increasingly 

complemented by the recognition of the pivotal role soft skills play in shaping successful 

individuals. As students prepare to navigate an uncertain future, it is essential to explore and 

embrace emerging trends in soft skills development. This article delves into the evolving 

landscape of soft skills education, highlighting key trends that empower students to face the 

challenges of tomorrow. In the rapidly evolving landscape of the 21st century, students face 

unprecedented challenges that demand a holistic set of skills beyond traditional academics. 

As we look to the future, the emphasis on soft skills becomes more pronounced, with 

educators recognizing the critical role they play in shaping well-rounded and adaptable 

individuals. This article explores the emerging trends in soft skills development for students, 

equipping them to face the multifaceted challenges of tomorrow. 

Key Facts: Critical Thinking, Emotional Intelligence, Collaboration, Cultural Fitment, 

Resilience, Stress, Education. 

Introduction: As we stand on the brink of a new era characterized by technological 

advancements, economic transformations, and societal shifts, the landscape of education is 

undergoing a profound evolution. Beyond the traditional emphasis on academic knowledge, 

there is a growing recognition of the pivotal role that soft skills play in shaping the success of 

students in their academic pursuits and future careers. This article, titled "Navigating 

Tomorrow: Emerging Trends in Soft Skills Development for Students," embarks on a journey 

to explore the transformative trends that are reshaping the educational paradigm. 

In this era of rapid change, students are not only expected to excel in their chosen fields but 

also to possess a comprehensive set of soft skills that transcend disciplinary boundaries.  

http://www.ijmrr.com/


 

ISSN: 2249-7196 
  IJMRR/Oct 2018/ Volume 8/Issue 4/Article No-1/01-21 

     Mrs. Karra Mary Leena / International Journal of Management Research & Review 

 

*Corresponding Author www.ijmrr.com 
2 

 

The term "soft skills" encompasses a diverse range of attributes, including communication, 

critical thinking, adaptability, emotional intelligence, and cultural competence, among others. 

These skills are increasingly regarded as essential tools that empower students to navigate the 

complexities of an interconnected and dynamic world. The digital age has brought about a 

paradigm shift in communication, necessitating the first trend explored in this article: Digital 

Communication Proficiency. Students are now challenged to master virtual collaboration tools, 

online communication platforms, and other technological mediums, laying the foundation for 

success in an increasingly digital and remote working environment. Critical Thinking and 

Problem-Solving form the second trend, recognizing the need for students to develop the ability 

to analyze information critically, approach challenges innovatively, and think beyond 

conventional boundaries. This skill set is paramount in preparing students for the unpredictable 

challenges that lie ahead. 

Moving beyond cognitive abilities, the third trend delves into Emotional Intelligence, 

acknowledging the importance of self-awareness, empathy, and interpersonal skills. These 

qualities not only enhance students' personal development but also position them for success 

in collaborative and diverse professional environments. 

As the fourth trend, Adaptability and Flexibility take center stage, emphasizing the 

importance of cultivating a mindset that welcomes change as an opportunity for growth. In an 

era marked by constant flux, adaptability emerges as a key competency for future success. 

Cultural Competence, the fifth trend, addresses the interconnectedness of the modern world, 

encouraging students to appreciate and navigate diverse cultures. This skill is essential for 

effective communication and collaboration in an increasingly globalized society. 

Leadership and Collaboration, the sixth trend, redefine traditional notions of leadership by 

highlighting the importance of collaboration, effective communication, and adaptability. This 

trend prepares students to lead not just within formal structures but in collaborative, team-

oriented environments. 

Resilience and Stress Management, the seventh trend, acknowledge the challenges students 

face in high-pressure academic and professional environments. The ability to bounce back from 

setbacks and manage stress is considered a vital soft skill in building long-term success. 
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The eighth trend, Continuous Learning and Adaptation, recognizes that learning doesn't 

conclude with formal education. Encouraging students to embrace a mindset of lifelong 

learning, this trend prepares them for the inevitability of change and the continuous acquisition 

of new skills. 

Data Literacy emerges as the ninth trend, reflecting the increasing importance of understanding 

and leveraging data. In an era dominated by information, students equipped with data literacy 

skills are better prepared for decision-making in diverse fields. 

The final trend, Industry Collaboration, emphasizes the critical intersection between academia 

and the real-world demands of industries. Collaboration between educational institutions and 

industries bridges the gap between theoretical knowledge and practical application. 

Through an exploration of these emerging trends, this article aims to provide a comprehensive 

understanding of the evolving landscape of soft skills development for students. By equipping 

students with these essential attributes, educators and institutions pave the way for a generation 

that not only excels academically but also thrives in the face of uncertainty, contributes to a 

globalized world, and becomes adept leaders in their chosen fields. 

Review of Literature: 

Definition given by Daniel Goleman. 

Daniel Goleman is widely recognized for popularizing the concept of emotional intelligence. 

He defines soft skills, particularly emotional intelligence, as the ability to recognize, 

understand, and manage our own emotions, as well as the ability to understand and influence 

the emotions of others. Goleman's work underscores the importance of emotional intelligence 

in personal and professional success. 

Definition given by Peter Drucker. 

Peter Drucker, a management guru, emphasized the significance of what he termed "social 

skills" in his management philosophy. According to Drucker, social skills involve effective 

communication, interpersonal relations, and the ability to work collaboratively. He believed 

that these skills were as crucial as technical skills in the workplace. 

Definition given by Howard Gardner 
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Howard Gardner, known for his theory of multiple intelligences, extends the concept of 

intelligence beyond cognitive abilities. Gardner includes interpersonal and intrapersonal 

intelligences as part of his model. Soft skills, in this context, are seen as manifestations of 

interpersonal and intrapersonal intelligence, involving effective communication, understanding 

others, and self-awareness. 

What are Soft Skills? 

Soft skills refer to a set of personal attributes, interpersonal skills, and communication 

abilities that are not related to teZhnical or hard skills. These skills are sometimes also called 

"people skills" or "interpersonal skills" and are often associated with an individual's 

emotional intelligence and personality traits. Soft skills play a crucial role in personal and 

professional success by influencing how individuals interact with others, approach tasks, and 

navigate various situations. 

Soft skills are considered essential in various aspects of life, including the workplace, 

education, and personal relationships. While hard skills (technical and specific job-related 

abilities) are vital, it is often the combination of soft and hard skills that enables individuals 

to excel in their chosen fields and contribute positively to team environments. Employers 

increasingly recognize the importance of soft skills in the workplace, as they contribute to a 

positive work culture, effective collaboration, and overall organizational success. 

Examples of Soft Skills 

1.Communication: The ability to convey ideas and information clearly and effectively, 

whether through verbal or written means. 

2.Teamwork: The capacity to collaborate and work well with others, contributing positively 

to group dynamics and achieving collective goals. 

3.Adaptability: The skill to adjust and thrive in changing circumstances, demonstrating 

flexibility and resilience in the face of challenges. 

4.Problem-Solving: The capability to analyse issues, identify solutions, and make sound 

decisions to overcome obstacles or address complex situations. 

5.Creativity: The ability to think innovatively, generate new ideas, and approach tasks with a 

fresh perspective. 
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6.Critical Thinking: The skill to evaluate information, assess situations, and make informed 

judgments, considering various perspectives. 

7.Time Management: Efficiently organizing and prioritizing tasks to meet deadlines and 

manage workload effectively. 

8.Leadership: The ability to inspire, guide, and influence others to achieve common 

objectives, irrespective of formal hierarchical positions. 

9.Emotional Intelligence: The capacity to understand and manage one's emotions, as well as 

empathize with the emotions of others, fostering positive interpersonal relationships. 

10.Negotiation: The skill to reach mutually beneficial agreements through effective 

communication and compromise. 

 

Importants of Soft Skills Development 

The development of soft skills in students holds paramount importance in their holistic 

growth and future success. Soft skills complement technical or hard skills and play a crucial 

role in various aspects of life, including education, career, and personal relationships. Here 

are some key reasons highlighting the importance of soft skills development in students: 

1.Enhanced Communication: 

Soft skills development fosters effective communication, both verbal and written. Students 

with strong communication skills can articulate ideas clearly, collaborate seamlessly in group 

settings, and convey complex information in a comprehensible manner. 

2.Collaboration and Teamwork: 

Soft skills such as teamwork and collaboration are vital in the modern workplace. Students 

who excel in these areas can contribute positively to group projects, work well in team 

environments, and navigate diverse perspectives, fostering a cooperative and productive work 

atmosphere. 
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3.Adaptability and Flexibility: 

The ability to adapt to change and remain flexible is crucial in today's dynamic world. Soft 

skills development instills adaptability in students, preparing them to navigate evolving 

circumstances, learn from new experiences, and thrive in diverse environments. 

4.Problem-Solving and Critical Thinking: 

Soft skills contribute to the development of critical thinking and problem-solving abilities. 

Students equipped with these skills can analyze situations, make informed decisions, and 

approach challenges with creativity and innovation. 

5.Emotional Intelligence: 

Emotional intelligence, a subset of soft skills, involves understanding and managing one's 

emotions and empathizing with others. Students with high emotional intelligence can 

navigate interpersonal relationships effectively, resolve conflicts, and demonstrate resilience 

in the face of challenges. 

6.Leadership Qualities: 

Soft skills development nurtures leadership qualities in students. Effective leadership goes 

beyond authority; it involves inspiring others, fostering collaboration, and adapting to 

changing circumstances. These skills are essential for success in leadership roles in both 

academic and professional settings. 

7.Positive Work Ethic: 

Soft skills contribute to the development of a positive work ethic. Students with a strong 

work ethic demonstrate diligence, reliability, and a commitment to excellence. These qualities 

are highly valued by employers and contribute to long-term success. 

8.Enhanced Self-Confidence: 

Soft skills development boosts self-confidence. Students who are proficient in areas such as 

public speaking, effective communication, and interpersonal skills are more likely to express 

their ideas, participate actively in discussions, and engage confidently in various settings. 

9.Professional Advancement: 
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Soft skills are increasingly recognized as critical factors for professional advancement. Many 

employers prioritize candidates with well-developed soft skills, as these individuals are often 

better equipped to handle leadership roles, communicate effectively with clients and 

colleagues, and contribute positively to organizational culture. 

10.Global Citizenship: 

Soft skills contribute to the development of global citizens. In an interconnected world, 

cultural competence, empathy, and effective communication across diverse backgrounds 

become essential. Students with strong soft skills are better positioned to thrive in global 

settings and contribute to a more inclusive society. 

Gaps Analysis on Soft skills Development for Students 

Identifying gaps in students' soft skills is crucial for implementing targeted interventions and 

enhancing their overall development. Here are common gaps observed in students regarding 

soft skills: 

1.Communication Skills:  Many students struggle with effective communication, including 

articulating thoughts clearly, active listening, and presenting ideas coherently.  Lack of 

practice, limited exposure to diverse communication scenarios, and insufficient emphasis on 

communication skills in educational settings. 

2. Team Work and Collaboration:  Some students may face challenges working effectively 

in teams, including difficulties in coordinating tasks, resolving conflicts, and contributing 

positively to group dynamics.  Limited opportunities for collaborative projects, inadequate 

guidance on teamwork, and a lack of emphasis on the value of collaborative skills. 

3.Adaptability and Flexibility: Many students struggle to adapt to changes, whether in 

academic settings or real-world situations. They may find it challenging to embrace new 

perspectives or navigate unexpected challenges.   Limited exposure to diverse experiences, a 

rigid educational environment, and a lack of emphasis on adaptability in curricula. 

4.Critical Thinking and Problem-Solving: Some students may lack strong critical thinking 

skills, struggling to analyze information critically, approach problems innovatively, and make 

informed decisions. Emphasis on rote learning, insufficient exposure to problem-solving 

scenarios, and limited encouragement for independent thinking. 
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5.Emotional Intelligence: Students may exhibit gaps in emotional intelligence, struggling 

with self-awareness, empathy, and effective management of their own emotions and those of 

others.  Limited focus on social-emotional learning, lack of guidance on emotional 

intelligence development, and inadequate platforms for emotional expression. 

6.Leadership Skills: Some students may lack leadership skills, including the ability to 

inspire and influence others, guide a team effectively, and adapt their leadership style to 

different situations. Limited opportunities for leadership roles, a lack of mentorship 

programs, and a narrow definition of leadership within educational institutions. 

7.Time Management:  Many students struggle with time management, leading to issues such 

as procrastination, missed deadlines, and an inability to balance academic and personal 

responsibilities. Inadequate training on time management skills, a heavy academic workload, 

and limited exposure to practical time management scenarios. 

8.Professionalism and Work Ethic: Some students may exhibit gaps in professionalism, 

including issues related to punctuality, accountability, and a lack of commitment to quality 

work. Limited exposure to professional expectations, a gap in understanding workplace 

norms, and insufficient emphasis on professionalism in academic settings. 

9.Global and Cultural Competence: Students may lack awareness and skills related to 

global and cultural competence, hindering their ability to work effectively in diverse 

environments. Limited exposure to diverse cultures, insufficient emphasis on global issues in 

education, and a lack of cross-cultural experiences. 

10.Self-Confidence: Some students may lack self-confidence, impacting their ability to 

express ideas, participate in discussions, and take on leadership roles.. A lack of 

encouragement, fear of judgment, and limited opportunities for self-expression in educational 

settings. 

Challenges while Changing the Trends of Soft Skills Development in Students 

While soft skills development is crucial, it comes with its own set of challenges, particularly 

in the context of students. Here are some common challenges associated with soft skills 

development: 
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1.Limited Emphasis in Curricula: Traditional curricula often prioritize academic and 

technical subjects, leaving limited room for the explicit teaching and assessment of soft 

skills. Students may graduate with strong academic knowledge but lacking essential soft 

skills for success in the workplace. 

2.Assessment Difficulties: Soft skills are often subjective and challenging to assess 

objectively. Traditional grading systems may not effectively capture the nuances of skills 

like creativity, teamwork, and emotional intelligence. Lack of formal assessment can 

result in soft skills being undervalued and overlooked in educational settings. 

3.Teacher Preparedness:  Teachers may not be adequately trained or prepared to teach 

and assess soft skills. They may lack the resources and strategies to incorporate skill 

development into their teaching methods.  Students may miss out on valuable 

opportunities for skill development due to a lack of guidance and mentorship. 

4.Resource Constraints: Schools and educational institutions may face resource 

constraints, limiting their ability to implement comprehensive soft skills development 

programs. This includes limitations in funding, materials, and qualified personnel. 

Students in resource-constrained environments may have fewer opportunities for 

experiential learning and skill-building activities. 

5. Resistance to Change:  Traditional education systems may resist change, adhering to 

established norms and structures that prioritize academic achievements over soft skills. 

Initiatives aimed at integrating soft skills development may face resistance, hindering 

progress in adapting to modern educational needs. 

6. Time Constraints:  The pressure to cover a broad academic curriculum within a 

limited timeframe may leave little room for dedicated soft skills training.  Students may 

struggle to balance academic requirements with the necessary time for reflective learning, 

self-discovery, and skill-building activities. 

7.Cultural Variances: Cultural differences can influence the interpretation and 

importance placed on certain soft skills. Teaching methods that work well in one cultural 

context may not be as effective in another.  Implementing a universal approach to soft 

skills development may not fully address the diverse needs and expectations of students 

from different cultural backgrounds. 
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8. Lack of Role Models: Students may lack exposure to positive role models who 

exemplify strong soft skills. This can limit their ability to understand and emulate these 

skills in real-world scenarios.  The absence of role models may hinder students' ability to 

develop a clear understanding of how soft skills contribute to success. 

9. Inadequate Parental Involvement: Parents may not be sufficiently engaged or aware 

of the importance of soft skills development, leading to a lack of reinforcement and 

support at home.  The absence of a supportive home environment can diminish the 

effectiveness of soft skills development initiatives in educational settings. 

10. Lack of Integration with Industry Needs:  Soft skills programs may not always 

align with the evolving needs of industries, leading to a disconnect between the skills 

students acquire and those sought by employers.  Graduates may face challenges in the 

job market if their soft skills do not align with industry expectations and workplace 

demands. 

Research Methodology 

Need of The Study: This study focuses on understanding lack of soft skills development 

in many traditional education systems focused on technical skills and knowledge 

acquisition. Through research a value is identified about soft skills for workplace and 

academics. Which leads to better income, promotions and well-being in society. Data is 

taken in the form of empirical studies by identifying lack key soft skills for workplace 

readiness been studied. Furthermore, it integrates soft skills into academics and 

workplace in analysing the impact of it for the development of students in facing future 

challenges. 

Objective of the Study: 

1. To Analyse the academic development with the help of soft skills tools for students in 

their institutions. 

2. To Study the impact of techniques used for students’ growth in their career 

development 

3. Identify gaps between students' current soft skill levels and the levels desired by 

employers and higher education institutions. 
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4. Explore the relationships between students' soft skill levels and academic 

performance, career readiness, socioemotional wellbeing, and other outcomes. 

5. Examine longitudinal impacts of improved soft skills among students in their 

academic achievement, workplace readiness, career trajectories over time after 

participating in soft skills programs. 

6. Examine the cost-benefit analysis of investing resources into soft skills education 

versus traditional academics only curriculum based on projected impacts to student 

outcomes and societal benefits. 

7. Determine at which education levels (primary, secondary, higher ed) targeted soft 

skills interventions may be most beneficial or cost-effective. 

Scope of the Study: This study compares the effectiveness of soft skills interventions across 

student age groups - primary, middle school, secondary, and higher education students. 

Identify which soft skills are most essential for foundational development at earlier education 

levels versus skills better targeted in later education. Assess which methods for teaching soft 

skills are most appropriate and effective for students at each age range. Consider 

developmental needs. Analyse how soft skills development efforts can create a coordinated, 

age-appropriate, spiral curriculum approach across the educational timeline. 

Size of the Study: This study taken 50 respondents from different age group as well as 

different education stream of students for better analysis of the study. Through this analysis 

we can clearly understand the importance of soft skills development on students for their 

future growth. 

Sources of the Study: 

Primary Data: Primary Data of this study was taken in the form of closed ended 

questionnaire by focusing on recent scenarios through which effective result will be obtained. 

Secondary Data:  Secondary Data of this study was taken from different journals and case 

studies were observed. Taken from eBooks as well for studying deep analysis of this research. 

Limitation of the Study: 

1. Time was the main constrain in analysing this study. 

2. Respondents were bias in answering the questionnaire been stated. 

3. Respondents understanding the questions were complex . 
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Data Analysis and Interpretation 

1. Qualification of the Respondents 

Categories Respondents 

Under Graduate 24 

Graduate 16 

Post- Graduate 10 

 

 

 

Interpretation: From the above data it implies that majority respondents who have 

stated are from under graduates. It indicates that soft skills development is much 

needed for the youngsters who are aiming for success in their future. Hence, it proved 

that soft skills development is much needed for their betterment in career 

development. 

2. On a scale of 1 to 5, how comfortable are you with using online communication 

platforms and collaboration tools? 

Categories Respondents 

1 0 

2 1 

3 15 

4 11 

5 23 

 

Respondents

Under Graduate Graduate Post- Graduate
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Interpretation: From the above data it states that majority of employees given that they were 

more comfortable about online communication platforms and collaboration tools. Through 

this it indicates that platforms tools help to improvise the skills in an effective way. 

3. How often do you use virtual collaboration tools for academic or professional 

purposes? 

Categories Respondents 

Never 0 

Occasionally 10 

Sometimes 5 

Frequently 25 

Always 10 

 

 

Interpretation: From the above data it implies that majority of students felt collaborating 

virtually develops learning process which in turn fulfils the purpose of academics as well as 

professional. It's important to note that this interpretation is based on the assumption that the 

majority of students express positive sentiments about virtual collaboration. Individual 

variations in responses may exist, and understanding the specific reasons behind their 

Respondents

1 2 3 4 5

Respondents

Categories Never Occasionally Sometimes Frequently Always
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perceptions could provide additional insights into the dynamics of virtual collaboration in the 

educational setting. 

4. How frequently do you feel encouraged to think critically and solve problems 

creatively in your educational setting? 

Categories Respondents 

Rarely 5 

Occasionally 15 

Frequently 10 

Always 20 

 

 

Interpretation: Majority of respondents felt depending on the situation there thought 

process changes which leads to critical thinking and problem Solving. Moreover, the  

interpretation of these responses can provide valuable feedback for educators, 

administrators, and policymakers to assess and enhance the emphasis on critical 

thinking and creative problem-solving within the educational setting. 

5. In your opinion, how important are critical thinking skills in preparing for future 

challenges? 

 

Categories Respondents 

Extremely Important 25 

Important 20 

Slightly Important 5 

Respondents

Categories Rarely Occasionally Frequently Always Always
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Not at all Important 0 

 

 

 

Interpretation:  The above study states that majority of respondents were extremely felt 

important for the challenges to be faced individually for their self development in facing 

future challenges. The interpretation is based on the assumption that the majority of students 

express positive sentiments about virtual collaboration. Individual variations in responses 

may exist, and understanding the specific reasons behind their perceptions could provide 

additional insights into the dynamics of virtual collaboration in the educational setting. 

6. Are you familiar with the concept of emotional intelligence? 

 

Categories Respondents 

Yes 40 

No 10 

 

 

 

Respondents

Categories Extremely Important

Important Slightly Important

Not at all Important

Respondents

Yes No

http://www.ijmrr.com/


 

ISSN: 2249-7196 
  IJMRR/Oct 2018/ Volume 8/Issue 4/Article No-1/01-21 

     Mrs. Karra Mary Leena / International Journal of Management Research & Review 

 

*Corresponding Author www.ijmrr.com 
16 

 

Interpretation: The above study had provided insights into the level of awareness among the 

respondents regarding emotional intelligence. This suggests that, overall, there is a notable 

level of awareness regarding the concept of emotional intelligence among the surveyed 

individuals. This awareness is indicative of the increasing recognition of the role of emotional 

intelligence in personal and interpersonal dynamics. 

7. To what extent do you think emotional intelligence contributes to personal and 

professional success? 

 

Categories Respondents 

To a Large Extent 30 

To a Moderate Extent 10 

To a Small Extent 10 

 

 

 

Interpretation: This study perceived impact of emotional intelligence on individuals' 

success. Moreover it suggests a significant acknowledgment of the role of emotional 

intelligence in personal and professional success, with a majority attributing a large 

extent of importance to this aspect. This aligns with the growing emphasis on 

emotional intelligence as a critical factor in achieving positive outcomes in various life 

domains. 

8. Do you believe that adaptability is a crucial skill for navigating future challenges? 

 

Categories Respondents 

Strongly Agree 21 

Respondents

To a Large Extent To a Moderate Extent To a Small Extent
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Agree 20 

Dis-Agree 9 

Strongly – Dis Agree 0 

 

 

Interpretation: From the above data it is believed that majority of respondents are ready to 

adaptability is a crucial skill for navigating future challenges. This aligns with the widely 

recognized need for individuals to be adaptable in a rapidly changing world. It suggests a 

prevailing consensus among the majority of respondents regarding the crucial importance of 

adaptability as a skill for effectively navigating future challenges. This recognition aligns 

with the evolving landscape of work, technology, and societal changes that require 

individuals to be agile and adaptable. 

 

9. How well do you think you cope with stress and setbacks? 

Categories Respondents 

Poorly 5 

Fairly Well 15 

Very Well 25 

Exceptional 0 

 

 

Respondents

Strongly Agree Agree Dis-Agree

Respondents

Poorly Fairly Well Very Well
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Interpretation: Based upon the data it indicates that majority of respondents are able 

to cope with stress and setbacks as they are focused on the objective they have been 

framed for.  They also believe they cope very well with stress and setbacks, there is a 

diversity of self-perceived coping abilities among the participants. This diversity opens 

avenues for targeted interventions to support individuals in enhancing their resilience 

and coping skills. 

10. Have you received any formal guidance on stress management as part of your 

education? 

 

Categories Respondents 

Yes 38 

No 12 

 

 

 

Interpretation:  The majority of respondents have received formal guidance on stress 

management as part of their education. This suggests that a significant portion of the 

surveyed individuals has been exposed to intentional efforts to educate and support 

them in managing stress.  This reflects a recognition of the importance of equipping 

individuals with skills to navigate stress and suggests an opportunity for institutions to 

continue prioritizing holistic well-being in educational settings. 

 

11. How open are you to continuous learning and acquiring new skills beyond formal 

education? 

 

Categories Respondents 

Slightly Open 3 

Respondents

Yes No Very Well
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Moderately Open 10 

Very Open 19 

Extremely Open 18 

 

 

Interpretation: A substantial number of respondents express a high level of openness 

to continuous learning. This group is enthusiastic about acquiring new skills beyond 

formal education, indicating a proactive approach to lifelong learning. This suggests a 

strong and proactive commitment to ongoing skill development and acquiring new 

knowledge throughout their lives. 

 

 

12. Do you feel that your educational environment encourages a mindset of 

continuous learning and adaptation? 

 

Categories Respondents 

Strongly Agree 22 

Agree 21 

Dis Agree 7 

Strongly Dis Agree 0 

 

Respondents

Slightly Open Moderately Open Very Open

Respondents

Strongly Agree Agree Dis Agree
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Interpretation: Based on the responses provided, it seems that the majority of 

respondents strongly agree that the educational environment fosters a mindset of 

continuous learning and adaptation. This indicates a positive perception among a 

significant portion of the participants regarding the educational environment's support 

for ongoing learning and adaptability. The overall interpretation is that the majority of 

respondents view their educational environment as one that promotes a mindset of 

continuous learning and adaptation. The absence of strong disagreement suggests a 

generally positive perception among the surveyed individuals. 

Findings 

1. It proved that soft skills development is much needed for their betterment in career 

development. 

2. Through this it indicates that platforms tools help to improvise the skills in an 

effective way. 

3. That majority of students felt collaborating virtually develops learning process which 

in turn fulfils the purpose of academics as well as professional. 

4. The interpretation is based on the assumption that the majority of students express 

positive sentiments about virtual collaboration 

5. Majority of respondents felt depending on the situation there thought process changes 

which leads to critical thinking and problem Solving 

6. There is a notable level of awareness regarding the concept of emotional intelligence 

among the surveyed individuals. 

7. This indicates a positive perception among a significant portion of the participants 

regarding the educational environment's support for ongoing learning and adaptability. 

8. This group is enthusiastic about acquiring new skills beyond formal education, 

indicating a proactive approach to lifelong learning. 

9. The majority of respondents have received formal guidance on stress management as 

part of their education. 

10. This aligns with the widely recognized need for individuals to be adaptable in a 

rapidly changing world. 

Suggestion: 

http://www.ijmrr.com/


 

ISSN: 2249-7196 
  IJMRR/Oct 2018/ Volume 8/Issue 4/Article No-1/01-21 

     Mrs. Karra Mary Leena / International Journal of Management Research & Review 

 

*Corresponding Author www.ijmrr.com 
21 

 

1. The absence of strong disagreement suggests a generally positive perception among 

the surveyed individuals. 

2. This suggests a strong and proactive commitment to ongoing skill development and 

acquiring new knowledge throughout their lives. 

3. This suggests that a significant portion of the surveyed individuals has been exposed 

to intentional efforts to educate and support them in managing stress. 

4. . It suggests a prevailing consensus among the majority of respondents regarding the 

crucial importance of adaptability as a skill for effectively navigating future hallenges 

5. . This suggests that, overall, there is a notable level of awareness regarding the 

concept of emotional intelligence among the surveyed individuals 

Conclusion: 

The study on emerging trends of soft skills development for students provides valuable 

insights into the perceptions and experiences of participants in the current educational 

environment. The majority of respondents expressed a positive sentiment regarding the 

encouragement of a mindset of continuous learning and adaptation within their educational 

setting. This suggests a prevailing acknowledgment of the importance of soft skills in today's 

dynamic and evolving professional landscape. While a significant number of participants 

strongly agree or agree with the supportive environment for soft skills development, a 

minority holds a dissenting view. Exploring the reasons behind this disagreement can shed 

light on areas that may require attention or improvement. The study underscores the 

importance of aligning soft skills development with the evolving demands of the job market. 

Collaboration with industries, integration of real-world scenarios, and a focus on relevant 

skills contribute to better preparing students for the workforce. Recognizing the role of 

technology in education, the study emphasizes the potential benefits of leveraging 

technological tools to enhance soft skills development. Virtual simulations, online 

collaboration platforms, and other innovations can provide students with immersive learning 

experiences. 
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